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	EYFS
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5
	Year 6

	Building Friendships
	 Identify feelings associated with belonging

Identify feelings of happiness and sadness

Skills to play cooperatively with others

Be able to consider others’ feelings

Be responsible in the setting

Identify some ways they can be different and
the same as others
Recognise emotions when they or someone
else is upset, frightened or angry

Can suggest ways to make a friend or help
someone who is lonely

Can use different ways to mend a friendship
	I can share things / ideas with others

Recognise ways in which they are the same
as their friends and ways they are different

Identify what is bullying and what isn’t

Understand how being bullied might feel

Know ways to help a person who is being bullied

Identify emotions associated with making a
new friend

Can say what being a good friend means

Can show skills of friendship

Can identify forms of physical contact they
Prefer

Can say no when they receive a touch they don’t like

Can praise themselves and others

Can recognise and talk about the types of physical contact that is acceptable or unacceptable

Can use positive problem-solving techniques (Mending Friendships or Solve-it-together) to
resolve a friendship conflict

Can identify the negative feelings associated with keeping a worry secret

Can identify the feelings associated with trust

Can identify who they trust in their own relationships

Can give and receive compliments
	Make other people feel valued

Develop compassion and empathy for others

Be able to work collaboratively

Use the ‘Solve it together’ technique to calm
and resolve conflicts with friends 

Empathise with people who are bullied

Employ skills to support someone who is bullied

Be able to ‘problem-solve’ a bullying situation accessing appropriate support if necessary

Be able to recognise, accept and give compliments

Recognise feelings associated with receiving a compliment

Be able to help friends make positive choices

Be non-judgemental about others who are different

Can identify the feelings that they have about their friends and different friendship groups

Recognise how different people and groups they interact with impact on them

Identify which people they most want to be friends with

Recognise negative feelings in peer pressure situations

Can identify the feelings of anxiety and fear associated with peer pressure

Can tap into their inner strength and know how to be assertive

Know how different friendship groups are
formed and how they fit into them

Know which friends they value most

Know that there are leaders and followers in
groups

Know that they can take on different roles according to the situation

Know some reasons why people feel jealousy

 Know that jealousy can be damaging to relationships
	Be able to help friends make positive choices

Know how an individual’s behaviour can affect a group and the consequences of this

Identify a range of strategies for managing their own feelings in bullying situations

Identify some strategies to encourage children who use bullying behaviours to make other
choices

Be able to support children who are being bullied

Know that people can hold power over others individually or in a group
 
Know that power can play a part in a bullying or conflict situation

Know that difference can be a source of celebration as well as conflict

Know why some people choose to bully others

Identify feelings associated with being excluded 

Be able to recognise when someone is exerting power negatively in a relationship

Be able to give praise and compliments to other people when they recognise that person’s achievements 

Empathise with people who are suffering or living in difficult situations

Know that some people can be exploited and made to do things that are against the law 

Know why some people join gangs and the risk that this can involve

Demonstrate ways they could stand up for themselves and their friends in situations where others are trying to gain power or control
Know how being physically attracted to someone changes the nature of the relationship

Understand that mutual respect is essential in a romantic relationship and that they shouldn’t feel pressured into doing something that they don’t want to

	Working in a team
	I can work with a partner / an adult to complete a task.
	I can work as part of a group

I can take on a job within a group

I can share jobs with others in a group

I can suggest different solutions to tasks

I can choose a partner with whom I work well
	I can work in a group to share out jobs based on people’s strengths

I can take on a job in a group and complete the tasks involved

I can take part in group work and help others to complete tasks more successfully

I enjoy working with others
	I can identify which tasks and activities are best suited to different people in a group and discuss this tactfully

I can delegate jobs within a group, thinking about my own and others’ strengths

I can explain and show how to take part in group challenges in a fair/positive way

I can prioritise what needs to be done and create / work to deadlines as part of a group


	Leadership
	
	I can take turns when talking and listening to others

I can listen to others in a group to complete a task

I can tell other what I like about their ideas

I can work on my own to complete a task

I know that making mistakes can be helpful and talk about what I would change next time



	I know when to talk and when to listen. I know when to ask questions and how to answer with respect

I can make decisions and think about others’ opinions in order to make decisions and solve problems

I can listen to others and/or rea their work and say what is good and what would make it better

I work individually and as part of a group to achieve goals

I can plan through a problem and show others the steps I have taken

I can recognise the skills of others

	I can share my ideas / opinions and listen to others

I can identify problems and try to find solutions

Working individually, and as part of a group, I can achieve set tasks

I can justify the plan and steps I have taken to work through a problem

I can set goals for myself / the group and discuss what I need to do to achieve them

I recognise the skills I have and those I need to improve and can develop strategies to help me improve.

	Feedback (giving and receiving)
	
	I can talk about my performance and listen to feedback given to me
	I can recognise achievements as well as giving and accepting feedback

	I can use praise and feedback within a team in order to get a task completed

I can recognise that everyone makes mistakes and can offer non-judgmental advice and support to others.

I can talk about my own and others’ performance and give meaningful feedback
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